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.THIS AGREEMENT is entered into by and between the Board of Trustees of the
HUNTINGTON PUBLIC LIBRARY (hereinafter referred to as the "Library"), whose principal
address is 338 Main Street, Huntington, New York 11743, AND the Civil Service
Employees Association, Inc., Local 1000 AFSCME AFL-CIO (hereinafter referred to as the
"Association"). The terms and conditions of this Agreement shall apply to all employees
represented by the "Association", both at the HUNTINGTON PUBLIC LIBRARY principally
located at 338 Main Street, Huntington, New York 11743 and the HUNTINGTON PUBLIC
LIBRARY Huntington Station Branch of the "Library" located at 1335 New York Avenue,
Huntington Station, New York 11746. The "Library" recognizes the "Association" as the
exclusive representative for collective bargaining for all employees, including part-time and
full-time guards, except pages and those personnel currently classified Managerial or
Confidential.
ARTICLE I
PERIOD COVERED
SECTION 1. The term of this Agreement shall be from July 1, 1999 through June 30, 2002.
ARTICLE II
MANAGEMENT FUNCTIONS
SECTION 1. The "Library" shall be free to exercise the rights of management over
the operation of the buildings without interference and to direct, hire. fire. promote, demote,
suspend. transfer, and control the employees. as its operations warrant. subject to the
provisions of this Agreement.
SECTION 1a. This agreement shall not be deemed to impair any conditions of
employment more beneficial to the CSEA member employee than provided herein, and any
conditions of employment not covered by this agreement which are in effect as policy shall
be continued for the period of this agreement unless changed by mutu~1 consent.
ARTICLE 111
WAGES AND RELATED
SECTION 1. Wages and related data for the term of this Agreement are as set forth
in "Schedules A, B, C", properly dated and annexed hereto and forming a part hereof.
ARTICLE IV
PAYROLL DEDUCTIONS - AGENCY SHOP
SECTION 1. The "Library" agrees to deduct, from the salaries of its employees in
the bargaining unit, membership dues and prenliums for benefits for the "Association" and
to transmit those monies to the "Association".
--
SECTION 2. The "Ubrary" agrees there shall be an Agency Shop deduction for non-
union members of the bargaining unit. The "Association" agrees to hold safe the "Library"
from any and all legal actions pertaining to the Agency Shop agreement. The "Library" and
the "Association" understand that the Agency Shop agreement cannot be grieved through
the provisions of this contract-
SECTION 3. The "Library" will provide to the "Association" a list of employees
covered under this Agreement.
SECTION 4. Deductions shall, to the extent possible, be uniform and consistent on
each pay date. In deducting dues from the salaries of its membership employees in the
bargaining unit and for Agency .Shop non-.union members of the bargaining unit, no
deductions shall be applied to those persons who work less than 10 hours during an
applicable bi-weekly pay period.
ARTICLE V
HOURS OF WORK - OVERTIME - SUNDAYS - SENIORITY
SECTION 1.
a) Exclusive of a mealtime break. the regular workweek for all full-time
employees shall be 35 hours.
b) The regular work week for part--time employees shall be scheduled in accord
with Suffolk County Department of Civil Service Local rules applicable to part-time
employment; which is defined as working less than 50% of the full-time regularly scheduled
work week.
c) The regular work week for those employees hired as a full-time Guard shall
be 40 hours, inclusive of lunch on the premises.
d) Any employees who are regularly scheduled or are on standby to work during
their mealtime break shall be compensated accordingly.
SECTION 2. Employees working more than six hours a day shall be entitled to two
15-minute breaks. Employees working more than three hours and up to six hours per day
shall be entitled to one 15-minute break. Employees working three
.hours per day, or less, shall not be entitled to a break. Department Heads shall
schedule breaks for qualified employees.
SECTION 3. During one 15-minute break, employees may leave the premises on
payday to cash their paychecks.
SECTION 4. Neither mealtime breaks nor coffee breaks may be applied to make up
lost time or to shorten a work schedule.
SECTION 5. Overtime, when approved, shall be paid to all employees at a time and
one-half rate for hours worked over 40 in a standard work week, excluding Sunday.
SECTION 6. The pay rate for approved Sunday work shall be at double time rate.
SECTION 7. Re-call, for all work which ijs not contiguous to the employee's normally
scheduled tour of duty, shall be paid at one and one-half times their regular rate for a
minimum four-hour period regardless of time actually worked.
SECTION 8. Seniority shall be based on the Original Employment Date within the
bargaining unit and, should a reduction in the work force become necessary, then:-
a) Non-appointed, seasonal, temporary employees of the job classifications shall
be laid off before any permanent or status appointed employees.
.
Among permanent or
appointed status employees, lay-offs shall be in accordance with seniority.
b) Should recalls occur or hiring occur, employees who were laid off shall be
recalled or offered the available work in the inverse order in which they were laid off before
any new employees are offered employment.
ARTICLE VI
VACATIONS
SECTION 1. The vacation period comrnences on July 1 and ends on June 30 of the
budget year. Vacation allowances may not be carried over into a succeeding budget year.
SECTION 2a. Effective July 1, 2000 all full tillle staff members shall receive a
paid vacation allowance: upon completion of one. year of service - twenty (20) days; upon
completion of five years of service - tvventy five (25) days; upon completion of fifteen years
of service - thirty (30) days.
Not withstanding the aforementioned provision I any CSEA member, full time
employee, who is currently entitled to twenty (20) days paid vacation accrual, or twenty two
(22) days paid vacation accrual and less than twenty five (25) days paid vacation accrual
will maintain such vacation schedule until the completion of five years of employment
service, at which time paid vacation accrual benefits will take effect as listed above.
SECTION 2b. All new hirees will be eligible to use up to twenty (20) days paid
vacation time accrual within the first year of employment service with the Library after the
successful completion of six (6) months of continuous service. Any vacation time used will
be debited towards the total "one year" vacation allowance.
SECTION 2c. All employees will notify the appropriate Department Head with
requests for vacation time for three (3) days or less paid vacation accrual (eave. Employee
must make such request, in writing, three days in advance. Any such request will be
answered, in writing, twenty-four (24) hours after submission to the appropriate Department
Head.
SECTION 3. Effective July 1, 2000 all part-time employees working a regular
schedule, after one year of service shall receive paid vacation allowance on a pro-rata
basis of five (5) days per year; after five years of service eligible part-time employees shaH
receive a paid vacation allowance of twelve (12) days and after ten years of service eligible
part-time employees shall receive a paid vacation allowance of fifteen (15) days.
Not withstanding the aforementioned provision, any bargaining unit member,
regularly scheduled part-time employee, that is currently receiving pro-rata paid vacation
accrual greater than the sch~ule listed above will maintain that entitlement until which time
paid vacation accrual benefits will take effect as listed above.
SECTION 4. Temporary and .Substitute employees shall not receive a paid vacation
allowance.
SECTION 5. Preference on vacation dates shall be given on the basis of seniority.
However, the number of persons permitted to be on vacation at any time shall be at the
sale discretion of the "Library".
SECTION 6. Employees who leave the emp10y of the "Library" shall be paid their
accrued vacation time pro-rata, provided that they have been employed for at least six
consecutive months.
SECTION 7. All requests for vacation shall be submitted on a form supplied by the
"Library".
ARTICLE VII
HOLIDAYS AND SPECIAL HOURS
SECTION 1. All regularly scheduled employees shall receive a pro-rata paid holiday
as listed:
LIBRARY CLOSED
New Year's Day
Easter Sunday
Memorial Day
Independence Day
Labor Day
*Thanksgiving Eve (5 p.m. - 9 p.m.)
Thanksgiving Day
December 24
LIBRARY OPEN (a)
Martin Luther King, Jr. Day
President's Day
Columbus Day
Veteran's Day
Christmas Day
*New Years Eve (5 p.m. - 9 p.m.)
*Pro-rata pay will be applicable for up to four (4) hours on Thanksgiving Eve and
New Year's Eve.
Those employees who work an open holiday shall receive a regular day's pay plus
pro-rata or compensatory time**. If a regularly scheduled part-time employee is not
scheduled on a holiday, said employee shall receive pro-rata pay only.
. .
** Earned compensatorytime must be used within budget year. There will be one
floating holiday per budget year to all eligible bargaining unit member employees with a
thirty day (30) notification to be submitted to the proper department head.
ARTICLE VIII
SICK LEAVE
SECTION 1 Sick leave shall be allowed to all regularly scheduled employees. Upon
completion of six months' continuous service, all regularly scheduled employees will be
credited with six days of sick leave on a pro-ra~ basis. Sick leave shall accrue at one pro-
rata day per month for a maximum annual aC(~rualof 12 pro-rata days.
SECTION 2. Sick leave can be a~umlJlated u'p to a maximum of 180 days.
SECTION 3. New regularly scheduled employees who have not been credited with
accrued sick leave, and regularly scheduled employees who have exhausted their accrued
sick leave and yet require additional sick leave, may, subject to the approval of the Director,
make up to five pro-rata days' "borrowed" sick time by working additional hours - but not in
excess of 40 hours per week, Sunday excluded - during the weeks immediately following
their return to work.
SECTION 4. Employees absent because of illness for more than two weeks are
required to furnish the "Library" with a doctor's certificate upon request.
SECTION 5. Sick leave may be used when members of the employee's immediate
family are dependent upon the employee for care. "Immediate Family" is defined in Article
IX, Section 4, of this Agreement.
All eligible employees will be enrolled in New York State Retirement System Section
41J.
SECTION 6. Qualified employees who notify the Library in writing six months ir
advance of planned retirement from the New York State Employees' Retirement Systen
may either receive payment in full at their current wage rate for unused sick leave OR ma~
have unused sick leave credited to their service time.
SECTION 7. Employees who have ten or more years of service upon nonretiremer
separation, except discharge for cause, shall be paid for unused sick leave at their currer
. . .
wage rate to the extent of 25 percent of their accumulated sick leave but not in excess of
20 days.
ARTICLE. IX
LEAVESOF ABSENCE
SECTION 1. Leave of absence without pay:
(a) At the discretion of the Director, any staff member may be granted a leave of
absence without pay.
(b) Leaves of absence wit~out pay may be granted for professional pUlJ>oses or for
vacation, travel, additional sick leave, or other reasons.
(c) Leaves of absence without pay shall be granted only if not detrimental to
the service of the Ubrary and only at the convenience of the "Library".
(d) Requests for leaves of absence without pay shall be made in writing.
SECTION 2. Child-Care Leave:
(a) All full-time employees having one or more years of service shall be entitled
to a child-care leave of up to,one year without pay. Upon returning from an approved child-
care leave employees shall be reinstated in the same or comparable positions at their
previous salary level. Annual leave, sick leave and retirement credits accrued will continue
as before the leave was granted.
SECTION 3. Personal Leave:
(a) All employees in the bargaining unit shall have three days of personal leave per
annum at their average day's regular pay. Those employees scheduled less than full-time
shall receive three personal leave days on a pro-rata basis.
(b) Unused personal leave days may be added to accumulated sick leave
days at the end of the fiscal year.
(c) Personal leave should be requested at least 48 hours in advance,
except in emergency situations. The advance notice may be waived by the Library Director
and/or Directors designee. Department Heads must approve all requests for personal
leave, where granted.
SECTION 4. Death in Family:
(a) Leave with pay for a pro-rata five day period will be granted to any regularly
scheduled employee in the event a death occurs in the immediate family of the employee.
(b) "Immediate family" includes father, mother, husband, wife, brother, sister. son.
daughter, grandfather, grandmother. grandchild, in~laws of those categories, and domestic
partners permanently residing in the household of the employee.
SECTION 5. Jury Duty or Court Appearance:
(a) Leave with regular pay will be granted to all employees.
ARTICLE X
NEW YORK STATE RETIREMENT SYSTEM
SECTION 1. The 75i retirement plan is available to all employees.
(a) For full-time employees. participation in the retirement plan is mandatory; for
non-full-time employees. participation in the retirement plan is optional. Non-full-time
employees who do not wish to join the retirement plan must sign a memo of declination.
SECTION 2. The "Library" shall pay all employees cOntributions to the New York
State Employees Retirement System Pension Fund in accorda"nce with any and all
applicable provisions and limitations as proscribed by the "Fund.D
SECTION 3. Employees who plan to retire should give six months notice in writing.
However, such notice will be waived subject to extenuating circumstances.
SECTION 1. All provisions of this Articte shall be subject to the requirements of New
York State Law.
ARTICLE XI
HEALTH INSURANCE - DENTAUOPTICAL PLAN - DISABILITY BENEFITS
SECTION 1.
(a) The New York State Health Insurance Plan for group health insurance is offered
to full-time employees of the "Library" on the following basis:
PLAN
Individual
EMPLOYEE SHARE; LIBRARY'S SHARE
7/1/99- 6/30/02
Family/Dependents
10% 90%
7/1/99- 6/30/02 10%
90%
For purposes of this Article, full-time employment shall mean any employment in which an
individual is regularly scheduled to work more than 50 percent of the hours prescribed as a
regular workweek or earns in excess of the current New York State dollar guidelines per
annum.
SECTION 2. The "Library" shall make the following payments to those employees
waiving health insurance benefits (commencing July 1, 2000)
A. $2,000 for family enrollment
B. $1000 for individual enrollment
C. If an employee opts out of the Health Insurance program, said employee
shall be permitted to opt-in or enroll subject to the rules .and regulations of
the NYSHIP/Empire Plan.
The Library shall make payments twice annually, at the employee's option,
With each six month payment to be made in the months of June and December of a
fiscal year, respectively. This optional payment schedule will be for the period of time
the employee has participated in the program.
SECTION 3. The "Library" shall provide the following health insurance coverage for
employees who retire under this Agreement:
(a) 90% of health plan costs for employees who retire with at least five (5) years of
Huntington Public Library service who were hired Or)or before 6/30/93.
(b) 75°10 of health plan costs for employees vvho retire with less than five (5) years of
Huntington Public Library service who \~ferehired on or before 6/30/93.
(c) 75°10 of health plan costs for employees who retire with ten (1 0) or more years of
Huntington Public Library service who vvere hired after 6/30/93.
The "Library" shall enter into individual contracts vvith its retiring employees providing
hC':Ilth in~llr~nr.p. r.nVp.r8oe as aforementioned in Section 3, (a), (b) and (c).
-.
."
SECTION 4. The CSEA (Employee Bene'fit Fund) Dental/Optical Plan is provided'to
all employees in the bargaining unit. The prenlium for this coverage will be paid by the
"Library".
Employee Benefit Fund for Optical and Dental will be upgraded to Dutchess and
Platinum 12 for all eligible CSEA dues paying enlployees in the bargaining unit.
SECTION 5.
(a) Qualified employees may participate in the Health Insurance Plan, or
the Dental/Optical Plan or both.
(b) The "Library" shall allow that domestic partners be eligible for
enrollment in the NYSHIP/,Empire Plan. To be eligible for enrollment a domestic
partnership must c9nform with the' guidelines as promulgated by the NYS
Department of Civil Service Employee Benefits Division.
SECTION 6. Disability Benefits shall be' provided by the "Library" for all
regularly sc(:1eduled employees pursuant to Article 9 (the "Disability Benefits Law")
of the New York State 'Workers Compensation Law. The contribution for each
employee for the cost of disability benefits provided herewith shall be 1/2% of the
employees wage's but not i'nexcess of sixty-cents (.60) per week.
ARTICLE XII
TAX-SHELTERED AN'NUITY
SECTION 1. The "Library" offers a Tax-Sheltered Annuity Plan (TSA) to all
employees. This plan is an agreement between the "Library" and the participating
employee \"!hereby the "Library" will withhold an agreed upon amount of the
employees' wages to be applied to the purchase of an annuity plan.
SECTION 2. Only two enrollment periods are available annually. Employees
who wish to enroll, or enrolled employees, who wish to change the amount of their
annuity purchase, must present the proper forms to the Business Office as follows:
Form Presented Date Effective
July 1 September 1
December 1 January 1
SECTION 3. A participating employee wishing to terminate or discontinue
contributions to the TSA plan must notify the Business Office, in writing, at least 30
days in advance of the desired effective date.
SECTION 4. Employeecontributions to the TSA plan will be deducted
automatically and in equal amounts from each pay check. The Business Office will
forward such deductions to the plan carrier or the agent of the carrier.
ARTICLE XIII
ASSOCIATION ACTIVITIES
SECTION 1. The "Library"shall make available to the "Association" a meeting
space in which "Association"members on their own time may meet and conduct
"Association" business or related activities.
At least one bulletin board shall be reserved at an accessible location in each
Library facility for the exclusive purpose of posting material with proper and
legitimate CSEA business.
SECTION 2. Two paid hours per business week will be allocated by the
Library to the Unit President or a member of the CSEA's Huntington Library
Executive Board to be used for the purpose of conducting legitimate CSEA
business.
ARTICLE XIV
PERSONNEL POLICIES
SECTION 1. The "Library" and the "Association" agree to cooperate to
promote harmony and mutual understanding; to maintain a high level of employee
morale; to adopt and implement sound management policies and procedures. and to
provide the proper service to the community.
SECTION 2. At the requestof the Director andthe discretion of the Board of
Trustees. money may be budgeted annually for authorized and approved employee
tuition reimbursement and conference attendance. Conference and workshop
information shall. be available to all employees.
SECTION 3. When an employee is promoted to a new job title that includes
new or added duties or added supervisory responsibilities. the employee shall be
paid additional compensation in accordance with the current wage and salary
agreement.
SECTION 4. A memo of position openings and promotion opportunities shall
be sent by the Director through the Business Office to the "Association" President.
When a new employee is hired, the Business Office will notify the Association
President of the new employee's name, start date, wage rate and department.
SECTION 5. All bargaining unit members shall be afforded the protection of
Section 75 of the New York State Civil Service Law after 26 weeks of employment.
ARTICLE XV
LABOR/MANAGEMENT UNIT AND HEALTH/SAFETY UNIT
SECTION 1. A Unit is established to consist of one representative of the Board of
Trustees, one representative of the Administration, and three representatives of the
"Associationtl. Upon two weeks' notice, meetings will be held at the call of anyone
representative. (In addition a committee for Safety and Health will be established.)
SECTION 2. Prior to the filling of a newly created position. the
Labor/Management Unit will meet to discuss the establishment of the wage rate for
the position.
ARTICLE XVI
GRIEVANCE DEFINITION AND PROCEDURE
SECTION 1. Definition - A grievance is defined as any difference which may arise,
between the IIUbrary" and the "Association" or other parties hereto covered by this
Agreement, on a matter involving interpretation, application, or violation of the provisions of
this Agreement. Matters not involving interpretation, application, or violation of the,
provisions of this Agreement shall not be subject to the grievanceprocedure.
SECTION 2. Procedure-
Step 1. The aggrieved, directly or through the unit representative, shall present the
grievance to the Department Head or Supervisor, on or before one hundred and eighty
(180) days after reasonable knowledge of an alleged violation. Following an informal
discussion between the aggrieved and the Department Head or Supervisor, if the grievance
is not resolved, the aggrieved shall present the grievance in writing to the Department Head
or Supervisor. The Department Head or Supervisor shall render a decision to the
aggrieved within 10 days after the grievance has been presented in vvriting.
Step 2.
(a) Within five days after the decision in Step 1, the aggrieved, directly or through
the unit representative, may present the grievance in writing to the Director.
(b) Within 10 days after receipt of the written grievance, the Director shall meet with
the aggrieved and attempt to resolve the grievance.
(c) Within 15 days after receipt of the written grievance, the Director shall render a
decision.
(d) If the aggrieved is not satisfied by this Step 2 decision, the aggrieved may
proceed to Step 3.
(e) Grievances filed against the Director as well as grievances involving more
than one grievant (Class grievances) shall be initially filed at Step 2 rather
than Step 1.
Step 3.
(a) Within ten days after the Step 2 decision, the aggrieved, directly or
through the unit representative, may present the grievance in writing to
the Board of Trustees. The grievance shall be considered as waived if it
is not submitted to the Board of Trustees within the ten days.
(b) Within 10 days after receipt of the written grievance, the Board of
Trustees committee shall meet with the aggrieved and attempt to resolve
the grievance.
(c) Within 20 days after receipt of the written grievance, the Board of
Trustees committee shall render a decision.
(d) If the aggrieved is not satisfied with this Step 3 decision, the aggrieved
may proceed to Step 4.
Step 4.
(a) Grievances not settled at Step :3 may be referred by either party to the
New York State Public Employees Relations Board (PERB) for arbitration.
(b) The decision(s) of the arbitrator shall be final and binding on both parties,
but such decision(s) may npt alter any provision of this Agreement.
(c) No employee shall have the right to refer his/her grievances to the New
York State Public Employees Relations Board (PERB) without CSEA
approval.
(d) All employees shall notify the "Library" of their intent to proceed to the
New York State Public Employees Relations Board (PERB) within 20
working days receipt of the Board of Trustees decision referred to in Step
3 herein.
Time limitations as aforementioned directly above in Step 1, 2, 3 and 4 shall
be waived in extenuating circumstances such as illness, vacation or any other
approved or contractual leave.
Failure of the "Library" or its representatives to answer a grievance within the
specified limitations shall allow the grievant(s) to proceed to the next step of the
proced ure.
ARTICLE XVII
TAYLOR LAW NOTICE
SECTION 1. It is agreed by and between the "Library" and the "Association" that
any provision of this agreement requiring legislative action to permit implementation by
amendment of law, or by providing additional funds therefor, shall not become effective
until approval has been given by the appropriate Legislative body.
. .
".
..
. .. .....
. .
ARTICLE XVIII
SAVINGS CLAUSE
SECTION 1. Should a provision of this Agreement, at any time, be finally
determined to be illegal, unenforceable, or in conflict with federal, state, or local law,
such provision shall be deemed to have no force and effect withi n this Agreement.
Those provisions of this Agreement not affected by such determination shall
continue to be valid and binding on the parties hereto.
.
IN WITNESS whereof the parties hereto hJ/e caused these presents to be
duly executed on this A4ur /10yI, day of //17 2000.
BOARD OF TRUSTEES
HUNTINGTON PUBLIC LIBRARY
by
CIVIL SERVICE EMPLOYEES ASSOCIATION INC.,
LOCAL 1000 AFSCME AFL-CIO
by \.
argaining Specialist
~~
HUNTINGTONPUBLIC LIBRARY UNIT, SUFFOLK COUNTY LOCAL 852 OF THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. LOCAL 1000 AFSCME
AFLCIO.
by /-I tV4 r. /#Ar
President ()
EXHIBIT I
DENTAL/OPTICAL PLAN COVERED BY THIS AGREEMENT
"Association" dues paying employee members and, as applicable, members of their
families are entitled to participate in the Dental/Optical plan(s) of Dutchess and
Platinum 12. Booklets covering the mechanics of the plan( s) are available from the
Business Office.
--------------------------------------------------
NEW YORK STATE DISABILITY INSURANCE
Regularly scheduled employees of the Library are covered under Article 9 of the
New York State Workers Compensation La",'. This article is known and can be cited
as the "Disability Benefits Law". (See Article XI, Section 6.)
INFORMATION
N.B. Section 521 of the Judiciary Law denies per diem allowances for Jury Duty to
public sector employees where the employer has granted leave with regular pay.
. .
HUNTINGTON PUBLIC L.IBRARY 1999-2002
1. Sched ule "A"
Compensation Classifications/Related Data
Implementation and Maintenance of the program is explained as
effective 7/1/1999 (SEE ATTACHED SALARY SCHEDULES). All salary
adjustments, salary compensation and increments will be in effect from
July 1, 1999.
Effective 7/1/2000 (SEE ATTACHED SALARY SCHEDULES)
Effective 7/1/2001 (SEE ATI'ACHED SALARY SCHEDULES)
Schedule "B" Standard Operating Procedures and Employment Definitions are listed
on page 20 _ and following. Schedule C lists the Minimum Hourly and Annual
Compensation rates for the term of this Agreement on pages 22-1, 22-2, 22-3, 22,-4, 22-
5, 22-6, 22-7, 22-8, 22-9 and 22-10, 22-11, 22-12~ 22-13 and 22-14. Additionally,
appropriate Civil._Service Classifications are used. These are cross referenced to "in-
House" categories.
LONGEVITY
2. (a) The "Library" shall provide a longevity payment of $500.00 per annum for all
employees who have completed ten (10) years of continuous full-time service.
(b) The "Library" shall provide a longevity payment of $1000.00 per annum to all
employees with 20 years of full-time continuous service.
. 0"
.. 0
. -
HUNTINGTON PUBLIC LIBRARY 1999-2002
implementation and Maintenance "A"
Implementations
Compensation Schedules for 1999-2002 are listed under pages 22-1 through
22-14.
*Part-time Clerical errlployees compensation adjustment shall be pro-rated
accordingly.
In each year of this agreement salary schedule increments shall be paid
effective July 1.
Maintenance
1. The Business Office willcompute the annual hourly figures and inform the.
employees coveredbythe Agreement.
HUNTINGTON PUBLICLIBRARY 1999-2002
Standard OperatinQProcedures & Employment Definitions "8"
Standard OperatinQProcedures
Position OpeninQs
All openings for positions covered by this Agreement shall be forwarded to the
"ASSOCIATION" for review and posting.
New Employees
Qualified persons may be hired at a wage level appropriate for that person's
backg round and experience.
Promotions
Employees promoted to an available higher schedule position shall receive a
minimum five per-cent increase in salary.
Employment Definitions
Full Time -
A. Exclusive of a meal time break, the r~}ular work week for all full-time
Employees shall be 35 hours.
B. The regular workweek for those employees hired as a Full-time Guard
shall be 40 hours, inclusive of lunch on the premises.
P"art Time -
The regular work week for part-time ernployees shall be scheduled in accord with
the Suffolk County Department of Civil Service Local Rules applicable to part time
employment which is defined as working less than 50% of the full-time regularly scheduled
work week.
Substitute - An employee called in to 1i:l1 a vacant position until an appointment is
made or during the absence of a regularly scheduled employee.
Temporary - An employee recruited for a specified amount of time to accomplish a
defined task which is not the regularly assigned work of an existing employee. Where an
opportunity for temporary employment eXists, preference will first be given to qualified part-
time or substitute staff members who wish to increase their hours and are available to meet
the schedule requirements of the "Library". CLERICAL C-01/C-02 Defined:
C-02 Staff members who have taken and passed the relevant Civil Service Test
AND vvho have been appointed to an available positions opening.
c-o 1 Staff members who have not been appointed as per Civil Service testing and
requirements.
1999/2000 2000 /2001 2001 / 2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL
HOURL Y ANNUAL
1 $ 12.27 $ 22,331.40 $12.73 $23,168.60 $13.06
$23,769.20
2 $ 12.57 $ 22,877.40 $13.04 $23,732.80 $13.38
$24,351.60
3 $ 12.87 $ 23,423.40 $13.35 $24,297.00 $13.70
$24,934.00
.
-
LIBRARIAN TRAINEE
1999/2000 2000 I 2001 2001 / 2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL HOURL Y ANNUAL
1 $ 18.03 $32,814.60 $18.66 $33,961.20 $19.15 $34,853.00
2 $ 18.42 $33,524.40 $19.07 $34,707.40 $19.56 $35,599.20
3 $ 18.85 $34,307.00 $19.50 $35,490.00 $20.00 $36,400.00
4 $ 19.27 $35,071.40 $19.92 $36,254.40 $20.44 $37,200.80
5 $ 19.71 $35,872.20 $20.37 $37,073.40 $20.90 $38,038.00
6 $ 20.15 $36,673.00 $20.83 $37,910.60 $21.37 $38,893.40
7 $ 20.61 $37,510.20 $21.29 $38,747.80 $21.84 $39,7 48.80
8 $ 21.07 $38,347.40 $21.76 $39,603.20 $22.33 $40,640.60
9 $ 21.57 $39,257.40 $22.27 $40,531.40 $21.85 $39,767.00
10 $ 22.06 $40,149.20 $22.77 $41,441.40 $23.37 $42,533.40
11 $ 22.57 $41,077.40 $23.29 $42,387.80 $23.90 $43,498.00
12 $ 23.08 $42,005.60 $23.81 $43,3~~4.20 $24.43 $44,4q2.60
13 $ 23'.61 $42,970.20 $24.35 $44,317.00 $24.98 $45,463.60
14 $ 24.17 $43,989.40 $24.93 $45,3~72.60 $25.58 $46,555.60
15 $ 24.74 $45,026.80 $25.50 $46,410.00 $26.17 $47,629.40
16 $ 25.32 $46,082.40 $26.09 $47,483.80 $26.77 $48,721.40
17 $ 25.90 $47,138.00 $26.70 $48,594.00 $27.39 S49,849.80
18 $ 26.50 $48,230.00 $27.31 $49,704.20 $28.02 $50,996.40
19 $ 27.12 $49,358.40 $27.94 $50,850.80 $28.66 552,161.20
20 $ 27.77 $50,541.40 $28.60 $52,034.00 $29.34 $53,398.80
,
-
LIBRARIAN I
1999 / 2000 2000 / 2001 2001 /2002
STEP HOURLY ANNUAL HOURLY ANNUAL HOURL Y ANNUAL
1 $ 19.67 $35,799.40 $20.34 $37,018.80 $20.87 $37,983.40
2 $ 20.11 $36,600.20 $20.79 $37,837.80 $21.33 $38,820.60
3 $ 20.57 $37,437.40 $21.26 $38,693.20 $21.81 $39,694.20
4 $ 21.05 $38.311.00 $21.74 $39.566.80 $22.31 $40,604.20
5 $ 21.51 $39,148.20 $22.22 $40,440.40 $22.80 $41,496.00
6 $ 22.01 $40,058.20 $22.72 $41,350.40 $23.31 $42,424.20
7 $ 22.51 $40,968.20 $23.24 $42,296.80 $23.84 $43,388.80
8 $ 23.04 $41,932.80 $23.77 $43,261.40 $24.39 $44,389.80
9 $ 23.56 $42,879.20 $24.31 $44.244.20 $24.94 $45,390.80
10 $. 24.11 $43.880.20 $24.87 . $45,263.40 $25.51 $46,428.20
11 $ 24.67 $44,899.40 $25.43 $46,282.60 $26.09 $47,483.80
12 $ 25.23 $45,918.60 $26.01 $47,338.20 $26.69 $48.575.80
13 $ 25.82 $46,992.40 $26.61 $48,430.20 $27.30 $49.686.00
14 $ 26.42 $48.084.40 $27.22 $49.540.40 $27.93 $50,832.60
15 $ 27.04 $49,212.80 $27.85 $50,687.00 $28.58 $52,015.60
16 $ 27.67 $50.359.40 $28.50 $51,8.?0.00 $29.24 $53,216.80
17 $ 28.32 $51,542.40 $29.16 $53,071.20 $29.92 $54,454.40
18 $ 28.99 $52,761.80 $29.84 $54,308.80 $30.62 $55,728.40
19 $ 29.66 $53,981.20 $30.53 $55,564.60 $31.33 $57,020.60
20 $ 30.36 $55,255.20 $31.24 $56,856.80 $32.05 $58,331.00
LIBRARIAN II
1999/2000 2000 / 2001 2001/2002
STEP HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL
1 $ 24.26 $44,153.20 $25.02 $45,53E>.40 $25.68 $46,737.60
2 $ 24.83 $45,190.60 $25.60 $46,592.00 $26.27 $47,811.40
3 $ 25.39 $46.209.80 $26.17 $47,629.40 $26.85 $48,867.00
4 $ 25.98 $47.283.60 $26.78 $48,739.60 $27.47 $49,995.40
5 $ 26.59 $48.393.80 $27.39 $49,849.80 $28.11 $51.160.20
6 $ 27.19 $49.485.80 $28.01 $50,978.20 $28.74 $52,306.80
7 $ 27.83 $50.650.60 $28.66 $52,16'1.20 $29.41 $53.526.20
8 $ 28.48 $51.833.60 $29.32 $53.362.40 $30.08 $54.745.60
9 $ 29.14 $53.034.80 $30.00 $54,600.00 $30.78 $56.019.60
10 $ 29.83 $54.290.60 $30.70 $55.874.00 $31.50 $57.330.00
11 $ 30.52 $55.546.40 $31.40 $57,148.00 $32.22 $58.640.40
12 $ 31.24 $56,856.80 $32.14 $58,494.80 $32.98 $60,023.60
13 $ 31.97 $58.185.40 $32.89 $59,859.80 $33.74 $61,406.80
14 $ 32.73 $59,568.60 $33.66 $61,261.20 $34.53 $62,844.60
15 $ 33.51 $60,988.20 $34.45 $62,699.00 $35.35 $64,337.00
16 $ 34.29 $62,407.80 $35.25 $64,155.00 $36.17 $65,829.40
17 $ 35.10 $63,882.00 $36.08 $65,665.60 $37.02 $67,376.40
18 $ 35.94 $65,410.80 $36.93 $67,212.60 $37.89 $68,959.80
19 $ 36.80 $66,976.00 $37.81 $68,814.20 $38.79 570,597.80
20 $ 37.68 $68,577.60 $38.71 $70,452.20 $39.71 S72,272.20
LIBRARIAN III
TECHNICAL COORDINATOR
1999/2000 2000 / 2001 200 1 I 2002
STEP HOURL Y ANNUAL HOURLY ANNUAL HOURLY ANNUAL
1 $ 24.26 $44,153.20 $25.02 $45,536.40 $25.68 $46,737.60
2 $ 24.83 $45,190.60 $25.60 $46,592.00 $26.27 $47,811.40
3 $ 25.39 $46,209.80 $26.17 $47,629.40 $26.85 $48,867.00
4 $ 25.98 $47,283.60 $26.78 $48,739.60 $27.47 $49,995.40
5 $ 26.59 $48,393.80 $27.39 $49,849.80 $28. 11 $51,160.20
6 $ 27.19 $49,485.80 $28.01 $50,978.20 $28.74 $52,306.80
7 $ 27.83 $50,650.60 $28.66 $52,161.20 $29.41 $53.526.20
8 $ 28.48 $51.833.60 $29.32 $53,362.40 $30.08 $54,745.60
9 $ 29.14 $53,034.80 $30.00 . $54,600.00 $30.78 $56.019.60
10 $ 29.83 $54,290.60 $30.70 $55,874.00 $31.50 $57.330.00
11 $ 30.52 $55,546.40 $31.40 $57.148.00 $32.22 $58,640.40
12 $ 31.24 $56.856.80 $32.14 $58,494.80 $32.98 $60,023.60
13 $ 31.97 $58,185.40 $32.89 $59.859.80 $33.74 $61.406.80
14 $ 32.73 $59,568.60 $33.66 $61.261.20 $34.53 $62.844.60
15 $ 33.51 $60,988.20 $34.45 $62,699.00 $35.35 $64,337.00
16 $ .34.29 $62,407.80 $35.25 $64,155.00 $36. 17 $65,829.40
17 $ 35.10 $63.882.00 $36.08 $65,665.60 $37.02 $67,376.40
18 $ 35.94 $65,410.80 $36.93 $67,212.60 $37.89 $68,959.80
19 $ 36.80 $66,976.00 $37.81 $68,814.20 $38.79 $70,597.80
20 $ 37.68 $68,577.60 $38.71 $70,452.20 $39.71 $72,272.20
~
1999 /2000 2000 /2001 2001 /2002
STEP HOURL Y ANNUAL HOURLY ANNUAL HOURLY ANNUAL
1 $ 9.67 $ 17,599.40 $10.05 $18,291.00 $10.32 $18,782.40
2 $ 9.85 $ 17,927.00 $10.27 $18,691.40 $10.54 $19,182.80
3 $ 10.07 $ 18,327.40 $10.49 $19,091.80 $10.76 $19,583.20
4 $ 10.29 $ 18.727.80 $10.71 $19.492.20 $10.99 $20.001.80
5 $ 10.51 $ 19.128.20 $10.94 $19.91'0.80 $11.23 $20.438.60
6 $ 10.73 $ 19.528.60 $11.17 $20.329.40 $11.46 $20,857.20
7 $ 10.98 $ 19,983.60 $11.41 $20,766.20 ' $11.71 $21,312.20
8 $ 11.22 $ 20,420.40 $11.66 $21,22,1.20 $11.96 $21,767.20
9 $ 11.47 $ 20,875.40 $11.92 $21,694.40 $12.23 $22,258.60
.10 $ 11.71 $ 21,312.20 $12.17 . $22,149.40 $12.48 $22.713.60
11 $ 11.98 $ 21.8'03.60 $12.43 $22,622.60 $12.76 $23,223.20
12 $ 12.24 $ 22.276.80 $12.70 $23,114.00 $13.03 $23.714.60
13 $ 12.51 $ 22.768.20 $12.98 $23.623.60 $13.32 $24.242.40
14 $ 12.79 $ 23.277.80 $13.27 $24.1 ~)1.40 $13.61 $24.770.20
15 $ 13.09 $ 23.823.80 $13.57 $24,697.40 $13.92 $25,334.40
16 $ 13.38 $ 24.351.60 $13.87 $25.243.40 $14.23 $25.898.60
17 $ 13.68 $ 24,897.60 $14.18 $25.807.60 $14.54 $26,462.80
18 5> 14.00 $ 25,480.00 $14.50 $26.390.00 $14.87 $27.063.40
19 $ 14.31 $ 26,044.20 $14.81 $26.954.20 $15.20 $27.664.00
20 $ 14.63 $ 26,626.60 $15.14 $27,554.80 $15.54 $28,282.80
'..
PART-TIME CLERK/CLERK TYPIST
1999/2000 2000/2001 2001/2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL HOURLY ANNUAL
1 $ 10.51 $ 19,128.20 $10.94 $19,910.80 $11.23 $20,438.60
2 $ 10.73 $ 19,528.60 $11.17 $20,329.40 $11.46 $20,857.20
3' $ 10.98 $ 19,983.60 $11.41 $20,766.20 $11.71 $21,312.20
4 $ 11.22 $ 20,420.40 $11.66 $21,221.20 $11.96 $21,767.20
5 $ 11.47 $ 20,875.40 $11.92 $21.694.40 $12.23 $22.258.60
6 $ 11.71 $ 21.312.20 $12.17 $22.149.40 $12.48 $22.713.60
7 $ 11.98 $ 21.803.60 $12.43 $22.622.60 $12.76 $23,223.20
8 $ 12.24 $ 22.276.80 $12.70 . $23.114.00 $13.03 $23.714.60
9 $ 12.51 $ 22.768.20 $12.98 $23.623.60 $13.32 $24.242.40
10 $ 12.79 $ 23.277.80 $13.27 $24.151.40 $13.61 $24,770.20
11 $ 13.09 $ 23.823.80 $13.57 $24.697.40 $13.92 $25.334.40
12 $ 13.38 $ 24,351.60 $13.87 $25,243.40 $14.23 $25,898.60
13 $ 13.68 $ 24,897.60 $14.18 $25,807.60 $14.54 $26,462.80
14 $ 14.00 $ 25,480.00 $14.50 $26,3BO.00 $14.87 $27,063.40
15 $ 14.31 $ 26,044.20 $14.81 $26,954.20 $15.20 $27.664.00
16 $ 14.63 $ 26,626.60 $15.14 $27,554.80 $15.54 $28,282.80
17 $ 14.98 $ 27,263.60 $15.49 $28,191.80 $15.90 $28,938.00
18 $ 15.31 $ 27,864.20 $15.83 $28,810.60 $16.25 $29,575.00
19 $ 15.65 $ 28,483.00 $16.18 $29,447.60 S16.61 $30,230.20
20 $ 16.02 S 29,156.40 $16.56 $30,139.20 S16.99 $30,921.80
.
FULL-TIME CLERKTYPIST
CLERK SPECIALIST (CLERK TYPIST)
SENIOR LIBRARY CLERK
1999 /2000 2000/2001 2001 I 2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL HOURL Y ANNUAL
. 1 $ 12.78 $ 23,259.60 $13.25 $24,115.00 $13.60 $24,752.00
2 $ 13.06 $ 23,769.20 $13.54 $24,642.80 $13.89 $25,279.80
3 $ 13.35 $ 24,297.00 $13.84 $25,188.80 $14.20 $25,844.00
4 $ 13.65 $ 24,843.00 $14.14 $25,734.80 $14.51 $26,408.20
5 $ 13.95 $ 25,389.00 $14.45 $26,299.00 $14.82 $26,972.40
6 $ 14.26 $ 25,953.20 $14.77 $26.881.40 $15.15 $27,573.00
7 $ 14.58 $ 26.535.60 $15.09 $27.463.80 $15.48 $28.173.60
8 $ 14.90 $ 27,118.00 $15.42 $28,064.40 $15.82 $28,792.40
9 $ 15.23 $ 27.718.60 $15.76 $28,683.20 $16.17 $29,429.40
10 $ 15.59 $ 28,373.80 $16.12 $29.338.40 $16.54 $30,102.80
11 $ 15.93 $ 28.992.60 $16.47 $29,975.40 $16.90 $30.758.00
12 $ 16.29 $ 29.647.80 $16.84 $30.648.80 $17.28 $31,449.60
13 $ 16.67 $ 30,339.40 $17.22 $31.340.40 $17.67 $32,159.40
14 $ 17.04 $ 31.012.80 $17.60 $32.032.00 $18.06 $32,869.20
15 $ 17.43 $ 31,722.60 $18.00 $32,760.00 $18.47 $33,615.40
16 $ 17.83 $ 32,450.60 $18.40 $33,488.00 . $18.88 $34,361.60
17 $ 18.23 $ 33,178.60 $18.82 $34,252.40 $19.31 $35,144.20
18 $ 18.65 $ 33,943.00 $19.24 $35,016.80 $19.74 $35,926.80
19 $ 19.08 $ 34,725.60 $19.68 $35,817.60 $20.19 $36,745.80
20 $ 19.52 $ 35,526.40 $20.13 $36,636.60 $20.66 $37,601.20
.
PRINCIPAL LIBRARY CLERK Revised 7/25/00
1999 ; 2000 2000/2001 2001/2002
STEP HOURLY ANNUAL HOURLY ANNUAL HOURL Y ANNUAL
1 $ 12.94 $23,550.80 $13.43 $24,442.60 $13.78 $25,079.60
2 $ 13.23 $24,078.60 $13.72 $24,970.40 $14.07 $25,607.40
3 $ 13.52 $24,606.40 $14.02 $25,516.40 $14.38 $26,171.60
4 $ 13.80 $25,116.00 $14.30 $26,026.00 $14.68 $26,717.60
5 $ . 14.12 $25,698.40 $14.62 $26,608.40 $15.00 $27',300.00
6' $ 14.43 $26,262.60 $14.94 $27,190.80 $15.33 $27,900.60
7 $ 14.74 $26,826.80 $15.26 $27,773.20 $15.66 $28,501.20
8 $ 15.07 $27,427.40 $15.59 $28,373,.80 $16.00 $29,120.00
9 $ 15.40 $28,028.00 ' $15.93 $28,992.60 $16.35 $29,757.00
10 $ .15.75 $28,665.00 $16.29 $29,647.80 $16.72 $30,430.40
11 $ 16.10 $29,302.00 ., $16.64 $30,284.80 $17.07 $31,067.40
12 $ 16.46 $29,957.20 $17.01 $30,958.20 $17.46 $31,777.20
13 $ 16.83 $30,630.60 $17.39 $31,649.80 $17.85 $32,487.00
14 $ 17.21 $31,322.20 $17.78 $32,359.60 $18.24 $33,196.80
15 $ 17.60 $32,032.00 $18.18 $33,087.60 $18.65 $33,943.00
16 $ 17.99 $32,741.80 $'18.58 $33,815.60 $19.06 $34,689.20
17 $ 18.40 $33,488.00 $18.99 $34,561.80 $19.49 $35,471.80
18 $ 18.81 $34,234.20 $19.41 $35,326.20 $19.92 $36,254.40
19 $ 19.25 $35,035.00 $19.86 $36,145.20 $20.37 $37,073.40
20 $ 19.69 $35,835.80 $20.31 $36,964.20 $20.84 $37,928.80
!!
'
22-9 April 6, 2000
1999 / 2000 2000 / 2001 2001 /2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL HOURL Y ANNUAL
1 $ 19.67 $35,799.40 $20.34 $37,018.80 $20.87 $37,983.40
2 $ 20.11 $36,600.20 $20.79 $37,837.80 $21.33 $38,820.60
3 $ 20.57 $37,437.40 $21.26 $38,693.20 $21.81 $39,694.20
4 $ 21.05 $38,311.00 $21.74 $39,566.80 $22.31 $40,604.20
5 $ 21.51 $39,148.20 $22.22 $40,440.40 $22.80 $41,496.00
6 $ 22.01 $40,058.20 $22.72 $41,350.40 $23.31 $42,424.20
7 $ 22.51 $40,968.20 $23.24 $42,296.80 $23.84 $43,388.80
8 $ 23.04 $41,932.80 $23.77 $43.261.40 $24.39 $44,389.80
9 $ 23.56 $42,879.20 $24.31 $44,244.20 $24.94 $45,390.80
10 $ 24.11 $43,880.20 $24.87 $45,263.40 $25.51 $46,428.20
11 $ 24.67 $44.899.40 $25.43 $46.282.60 $26.09 $47,483.80
12 $ 25.23 $45,918.60 $26.01 $47.33(3.20 $26.69 $48,575.80
13 $ 25.82 $46,992.40 $26.61 $48,430.20 $27.30 $49,686.00
14 $ 26.42 $48,084.40 $27.22 $49,540.40 $27.93 $50,832.60
15 $ 27.04 $49,212.80 $27.85 $50,687.00 $28.58 $52,015.60
16 $ 27.67 $50,359.40 $28.50 $51,870.00 $29.24 $53,216.80
17 $ 28.32 $51,542.40 $29.16 $53,07".20 $29.92 $54,454.40
18 $ 28.99 $52,761.80 $29.84 $54,30B.80 $30.62 $55,728.40
19 $ 29.66 $53,981.20 $30.53 $55,564.60 $31.33 $57,020.60
20 $ 30.36 $55,255.20 $31.24 $56,856.80 $32.05 $58,331.00
p . .
HEAD CLERK
CUSTODIAL WORKER I
1999 /2000 2000/2.001 2001/2002
STEP HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL
1 $ 12.78 $ 23,259.60 $13.25 $24,115.00 $13.60 $24,752.00
2 $ 13.06 $ 23,769.20 $13.54 $24,642.80 $13.89 $25,279.80
3 $ 13.35 $ 24,297.00 $13.84 $25,188.80 $14.20 $25,844.00
4 $ 13.65 $ 24,843.00 $14.14 $25,734.80 $14.51 $26,408.20
5 $ 13.95 $ 25,389.00 $14.45 $26,299.00 $14.82 $26,972.40
6 $ 14.26 $ 25,953.20 $14.77 $26,881.40 $15.15 $27,573.00
7 $ 14.58 $ 26,5.35.60 $15.09 $27 ,46:~.80 $15.48 $28,173.60
8 $ 14.90 $ 27,118.00 $15.42 $28,064.40 $15.82 $28,792.40
9 $ 15.23 $ 27,718.60 $15.76 $28,683.20 $16.17 $29,429.40
10 $ 15.59 $ 28,373.80 $16.12 $29,338.40 $16.54 $30,102.80
11 $ 15.93 $ 28,992.60 $16.47 $29,97S.40 $16.90 $30,758.00
12 $ 16.29 $ 29,647.80 .$16.84 $30,648.80 $17.28 $31,449.60
13 $ 16.67 $ 30,339.40 $17.22 $31,340.40 $17.67 $32,159.40
14 $ 17.04 $ 31,012.80 $17.60 $32,032.00 $18.06 $32,869.20
15 $ 17.43 $ 31,722.60 $18.00 $32,760.00 $18.47 $33,615.40
16 $ 17.83 $ 32,450.60 $18.40 $33,488.00 $18.88 $34,361.60
~17 $ 18.23 $ 33,178.60 $18.82 $34,252.40 $19.31 $35,144.20
18 $ 18.65 $ 33,943.00 $19.24 $35,016.80 $19.74 $35,926.80
19 $ 19.08 $ 34,725.60 $19.68 $35,817.60 $20.19 $36,745.80
20 $ 19.52 $ 35,526.40 $20.13 $36,636.60 $20.66 $37,601.20
e
1999 I 2000 2000 / 2001 2001 /2002
STEP HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL
1 $ 19.67 $35.799.40 $20.34 $37,01B.80 $20.87 $37.983.40
2 $ 20.11 $36.600.20 $20.79 $37.837.80 $21.33 $38.820.60
3 $ 20.57 $37,437.40 $21.26 $38.693.20 $21.81 $39,694.20
4 $ 21.05 $38,311.00 $21.74 $39.566.80 $22.31 $40,604.20
5 $ 21.51 $39,148.20 $22.22 $40,44'0.40 $22.80 $41,496.00
6 $ 22.01 $40,058.20 $22.72 $41.350.40 $23.31 $42,424.20
7 $ 22.51 $40,968.20 $23.24 $42.296.80 $23.84 $43,388.80
8 $ 23.04 $41,932.80 $23.77 $43,261.40 $24.39 $44,389.80
9 $ 23.56 $42,879.20 $24.31 $44,244.20 $24.94 $45,390.80
10 $ 24.11 $43,880.20 $24.87 $45,263.40 $25.51 $46,428.20
11 $ 24.67 $44,899.40 $25.43 $4E\,282.60 $26.09 $47,483.80
12 $ 25.23 $45,918.60 $26.01 $47.338.20 $26.69 $48.575.80
13 $ 25.82 $46,992.40 $26.61 $48,430.20 $27.30 $49,686.00
14 $ 26.42 $48.084.40 $27.22 $49.540.40 $27.93 $50.832.60I!'
15 $ 27.04 $49.212.80 $27.85 $50.687.00 $28.58 $52.015.60
~16 $ 27.67 $50.359.40 $28.50 $51.870.00 $29.24 $53,216.80
17 $ 28.32 $51.542.40 $29. 16 $53,071.20 $29.92 $54,454.40
18 $ 28.99 $52.761.80 $29.84 $54,308.80 $30.62 $55.728.40
19 $ 29.66 $53.981.20 $30.53 $55,564.60 $31.33 $57,020.60
20 $ 30.36 $55,255.20 $31.24 $56,856.80 $32.05 $58,331.00
@
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CUSTODIAL WORKER III
PART TIME GUARD
Annual salary is based on a 40-hour work week.
(All other job classifications are based on a 35-hour work week)
1999 /2000 2000 / 2001 2001 / 2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL HOURLY ANNUAL
1 $ 8.85 $ 18,408.00 $ 9.11 $18.948.80 $9.35 $ 19,448.00
2 $ 9.07 $ 18.865.60 $ 9.33 $19,406.40 $9.57 $ 19.905.60
3 $ 9.29 $ 19,323.20 $ 9.55 $19,864.00 $9.80 $ 20.384.00
4 $ 9.52 $ 19,801.60 $ 9.78 $20,342.40 $10.03 $ 20.862.40
5 $ 9~75 $ 20,280.00 $ 10.02 $20,841.60 $10.28 $ 21.382.40
6 $ 9.99 $ 20,779.20 $ 10.26 $21,340.80 $10.53 $ 21,902.40
7 $ 10.24 $ 21,299.20 $ 10.51 $21,860.80 $10.78 $ 22,422.40
8 $ 10.49 $ 21,819.20 $ 10.76 $22,380.80 $11.04 $ 22,963.20
a $ 10.75 $ 22,360.00 $ 11.03 $22,942.40 $11.32 $ 23,545.60
~.
10 $ 11.06 $ 23,004.80 $ 11.34 $23,587.20 $11.63 $ 24,190.40
11 $ 11.27 $ 23,441.60 $ . 11.55 $24,024.00 $11.85 $ 24,648.00
12 $ 11.56 $ 24,044.80 $ 11.84 $24,627.20 $12.15 $ 25.272.00
13 $ 11.84 $ 24,627.20 $ 12.13 $25,230.40 $12.45 $ 25.896.00
to 14 $ 12.13 $ 25.230.40 $ 12.42 $25.833.60 $12.74 $ 26,499.20
15 $ 12.42 $ 25,833.60 $ 12.71 $26,436.BO $13.04 $ 27.123.20II'
16 $ 12.74 $ 26,499.20 $ 13.04 $27.123.20 $13.38 $ 27,830.40
17 $ 13.04 $ 27,123.20 $ 13.34 $27,747.~~0 $13.69 $ 28,475.20
18 S 13.36 $ 27,788.80 $ 13.66 $28,412.80 $14.02 $ 29,161.60
19 S 13.70 $ 28,496.00 $ 14.01 $29,140.80 $14.37 $ 29,889.60
20 S 14.03 $ 29,182.40 $ 14.34 $29,827.20 $14.72 S 30,617.60
Rates are computed on the basis of 2080 hours per annum,
.~
... . . .
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FULL TIME GUARD
Annual salary is based on a 40-hour work week.
(Other classifications are based on a 35-hour work week)
1999 /2000 2000 / 2001 2001/2002
STEP HOURL Y ANNUAL HOURL Y ANNUAL HOURLY ANNUAL
1 $ 8.86 $ 18,428.80 $9.22 $19,177.60 $9.46 $19,676.22
2 $ 9.08 $ 18,886.40 $9.44 $19,638.53 $9.69 $20,149.13
3 $ 9.03 $ 18,782.40 $9.39 $19,532.45 $9.63 $.?0,040.29
4 $ 9.52 $ 19,801.60 $9.89 $20,572.03 $10.15 $21,106.90
5 $ 9.75 $ 20,280.00 $10.13 $21,060.00 $10.39 $21,607.56
6 $ 10.00 $ 20,800.00 $10.38 $21,590.40 $10.65 $22,151.75
7 $ 10.25 $ 21,320.00 $10.64 $22,120.80 $10.91 $22,695.94
8 $ 10.49 $ 21,819.20 $10.88 $22,629.98 $11.16 $23,218.36
9 $ 10.75 $ 22,360.00 $11.15 $23,181.60 $11.43 $23,784.32
10 $ 11.02 $ 22,921.60 $11.42 $23,754.43 $11.72 $24,372.05
11 $ 11.28 $ 23,462.40 $11.69 $24,306.05 $11.99 $24,938.01
12 $ 11.56 $ 24,044.80 $11.97 $24,900.10 $12.28 $25,547.50
13 $ 11.85 $ 24,648.00 $12.27 $25,515.36 $12.59 $26,178.76
14 $ 12.14 $ 25,251.20 $12.56 $26,130..62 $12.89 $26,810.02
~15 $ 12.43 $ 25,854.40 $12.86 $26,745.89 $13.19 $27,441.28
.. 16 $ 12.74 $ 26.499.20 $13.17 $27.403.58 $13.52 $28,116.08
17 $ 13.05 $ 27,144.00 $13.49 $28,061.28 $13.84 $28,790.87
18 $ 13.37 $ 27,809.60 $13.82 $28,740.19 $14.18 $29.487.44
19 $ 13.70 $ 28,496.00 $14.15 $29,440.32 $14.52 S30,205.77
20 $ 14.04 $ 29,203.20 $14.50 $30,161.66 $14.88 S30,945.87
Hourly and annual rates are computed on the basis of 2080 hours per annum,
rounded to the closest cent.
~
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